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T H E  C E N T E R  I S  TO  B E  A  S H A R E D  R E S O U R C E
A N D  A  S H A R E D  R E S P O N S I B I L I T Y.  
At  i t s  fo u n d i n g ,  t h e  ce nte r  “s et  u p  a  ste e r i n g  co m m i t te e  o n  t h e
m o d e l  of  a  d e p a r t m e nt a l  exe c u t i ve  co m m i t te e.  T h e  co m m i t te e
ow n e d  t h e  Ce nte r.  T h e  d i re c to rs h i p  w a s  to  rot ate  w i t h  a  te r m  of
f i ve  yea rs.  Eve r yo n e  w a s  ex p e c te d  to  t a ke  a  t u r n .  T h i s  w a s
u n b e l i ev a b l y  revo l u t i o n a r y  at  t h e  t i m e.  N o  ot h e r  d e m o g ra p hy
ce nte r  o p e rate d  t h i s  w ay.”

M E M B E R S  A R E  E X P EC T E D  TO  S H A R E  A N D
CO O P E R AT E .
Re s ea rc h  f u n d s  we re  to  b e  “f ro m  ea c h  a cco rd i n g  to  to d ay ’s  l u c k
a n d  to  ea c h  a cco rd i n g  to  to d ay ’s  n e e d ,”  a n d  t h e  av a i l a b i l i t y  of
s o m e  f l ex i b l e  Ce nte r  f u n d s  m a d e  t h i s  wo r k .  

M E M B E R S  A R E  I N D I V I D UA L LY  A N D
CO L L EC T I V E LY  R E S P O N S I B L E  FO R  S EC U R I N G
N E E D E D  CO L L EC T I V E  R E S O U R C E S .
Re s o u rce s  i n c l u d e  d at a ,  b o o k s ,  co m p u t i n g  f a c i l i t i e s ,  a n d
s u r vey  re s e a rc h  f a c i l i t i e s .  M e m b e r s  t h e n  d e c i d e d  i n d i v i d u a l l y
w h at  w a s  t h e  m o s t  i m p o r t a nt  w o r k  t h at  t h ey  co u l d  d o  w i t h i n
t h e  l i m i t s  of  t h e  re s o u rce s  a n d  f u n d i n g  p o s s i b i l i t i e s  av a i l a b l e.

A s  c o m m u n i c a t e d  b y  
H a l  W i n s b o r o u g h ,  C D E  D i r e c t o r ,  1 9 6 7 - 1 9 7 2
&  a f f i r m e d  b y  
B o b  H a u s e r ,  C D H A  D i r e c t o r ,  1 9 9 9 - 2 0 1 1

I N  H I S T O R Y  O F  S O C I O L O G Y  A T  T H E  U N I V E R S I T Y  O F
W I S C O N S I N - M A D I S O N ,  V O L  2 :  S T U D E N T S ,  P E R S O N N E L ,  A N D

P R O G R A M S ,  B Y  R U S S E L L  M I D D L E T O N  ( 2 0 1 7 )


	CDE & CDHA  GUIDING PRINCIPLES
	EST. 1962 & 1999
	THE CENTER IS TO BE A SHARED RESOURCE AND A SHARED RESPONSIBILITY.  At its founding, the center “set up a steering committee on the model of a departmental executive committee. The committee owned the Center. The directorship was to rotate with a term of five years. Everyone was expected to take a turn. This was unbelievably revolutionary at the time. No other demography center operated this way.”
	MEMBERS ARE EXPECTED TO SHARE AND COOPERATE. Research funds were to be “from each according to today’s luck and to each according to today’s need,” and the availability of some flexible Center funds made this work.
	MEMBERS ARE INDIVIDUALLY AND COLLECTIVELY RESPONSIBLE FOR SECURING NEEDED COLLECTIVE RESOURCES. Resources include data, books, computing facilities, and survey research facilities. Members then decided individually what was the most important work that they could do within the limits of the resources and funding possibilities available.
	As communicated by  Hal Winsborough, CDE Director, 1967-1972 & affirmed by  Bob Hauser, CDHA Director, 1999-2011


